Globe School District Audit Summary    3-26-10

Click Here to View Audit Report

The Globe Unified School District released the results of a special audit on Thursday. The audit was contracted with Education Review Group, LLC, to conduct an independent review into the professional conduct of Globe School Superintendent Dr. Trent, and District Transportation Director John Marquez. The audit focused on three areas, including financial management and transactions, procurement of professional services; and conduct toward employees and personnel.

The finance section of the audit results are composed of 42 pages of alleged violations of district policies and procedures, as well as, Arizona Board of Education Rules and Regulations and Arizona Revised Statutes. The audit results reveal dozens of misuses of special “Revolving Account” monies for such things as teacher’s salaries. The report speculates the reason why they were not paid by payroll warrants could be because the teachers were not properly certified, or did not have fingerprinting clearance. Finger printing fees and teacher certification fees were also paid for out the fund; along with food, Bed & Breakfast and dinner reservations. Arizona law says that a Maintenance and Operations Revolving Account may be used for minor expenditures such as postage, freight, and traveling, but specifically forbids salaries from being paid with it.

Another section of the finance audit revealed “questionable purchases with credit cards”. A total of 49 purchases are listed to an amount totaling over $7,000. Among the items listed are international plane tickets, restaurant purchases, mattresses for Filipino teachers, and gas purchases. One purchases was listed as Dick‘s Sporting for $368.67. A note on the item explained, “Someone wrote baseball hats. No receipt.”

The audit goes on to “Alleged Improper Bidding”. It opens with, “Numerous jobs, which John Marquez authorized, were in non-compliance of procurement law.” One such case involved a job that was awarded to a company who was 50 percent higher than the low bid. John Marquez wrote on the price quote sheet that the low bidder “has decided he will not be able to perform the work.” The auditors contacted the low bidding company and found that the bidder was told by Marquez that “he was not the low bidder”.

The audit discovered that during the 2007 override election Dr. Trent requested a list of early voters who voted in the override. Dr. Trent indicated the list was for “research”. The invoice for this request came to $573.50. Gila County Recorder Linda Haught-Ortega told the auditors that she questioned the legality of the purchase for information with voter ID on it. She said Brian Chambers, and Rob Miller of the County Attorney’s office had come to her office to argue the issue in support of the release of the information, but she refused.  The check was then voided. Ms. Ortega said that Daisy Flores, wife of Dr. Trent, came to see her. Ms. Haught showed Flores the statutes she felt the request violated. Ortega said that Flores “seemed to agree”.  The audit also noted that teachers called the Recorders office asking if Dr. Tent could find out how they voted.

The 47 page procurement of services audit revealed millions of dollars spent on contractual services for technology services and equipment. Of the services, much of it was illegally paid from the improper accounts. Change orders authorizing extra payments were signed by Dr. Trent, and documentation on several of the agreements were not able to be found. In one instance, the auditors could not find in the school board minutes any authorization for technology services in the amount of $56,910. The auditors suggested in the report that “due to the amount of money GUSD spent and due to violations of procurement and lack of documentation… the Reviewers strongly recommend that an investigative unit of the Auditor General’s office or the Attorney General’s office investigate these expenditures.

As to the section reviewing Trent’s and Marquez’ conduct toward employees and personnel, the auditors provided over 130 pages of documentation from current and former employees. The document says, “Based on conversation with GUSD personnel, the Human Resource Director and documents provided by the District we have determined that an allegedly pervasive, widespread and systematic form of harassment and the creation of a hostile work environment has been prevalent over the past several years.” Statements by staff describe outburst of anger from Trent. Use of foul language toward staff; denying having stated directions to other staff; and improper arrangements for hiring and appointing staff and consultants. Similar accusations were directed toward John Marquez, including violating medical light duty orders with transportation employees. 

