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William R. Hobson, SBN 006887
LAW OFFICES OF

WILLIAM R. HOBSON, P.C.
7303 West Boston Street
Chandler, AZ 85226
480-705-7550
480-705-7503 Fax
bill@billhobsonlaw.com

Kevin Koelbel, SBN 016599

LAW OFFICES OF KEVIN KOELBEL, P.C.
7303 W. Boston Street

Chandler, AZ 85226

480) 705-7550

480) 705-7503 Fax
evin@koelbellaw.com

Attorneys for Plaintiffs

IN THE SUPERIOR COURT OF THE STATE OF ARIZONA
IN AND FOR GILA COUNTY

GERALD BOUMA, a married man, No. CVV2009-0340
JOHNNA LASH, a married woman,
LINDA MILLER, a married woman, and SECOND AMENDED COMPLAINT
PATRICK WARD, a single man, (Tort non-motor vehicle)

Plaintiffs, Jury Trial Demanded
(Assigned to Hon. William J. O’Neil)

V.

TIMOTHY TRENT, a married man, and
DAISY FLORES, his wife,

Defendants.

Plaintiffs allege as follows:
JURISDICTION AND VENUE

1. At all material times, Plaintiffs (jointly “Plaintiffs”) Gerald Bouma
(“Bouma’), Johnna Lash, (“Lash™), Linda Miller (“Miller”), were residents of Gila County,
Arizona. Patrick Ward (“Ward”) was a resident of Gila County and at times a resident of
New Mexico.

2. Timothy Trent (“Trent”) and Daisy Flores (“Flores”) are husband and wife
and residents of Gila County, Arizona.

3. Trent was acting at all times for the benefit of their marital community.
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4,
community.

5.

6.
District.

1.
duties.

8.

All of the conduct of Trent described below was for the benefit of his marital

All events set forth below occurred in Arizona.

Trent was at all relevant times the Superintendent of the Globe Unified School

Trent acted without Board authority or approval and outside the scope of his

Jennifer Kinnard (“Kinnard”), Director of Teaching and Learning, and Liz

Atilano (“Atilano”), Supervisor of Human Resources, acted at the direction of Trent.

9.

On information and belief Kinnard and Atilano complied with Trent’s

direction out of fear of retaliation.

10.
action.
11.

12.

13.
14.
15.
16.
17.

This court has proper jurisdiction over the persons and subject matter of this

Venue is proper.
JURY DEMAND

Plaintiffs demand a jury trial on all matters triable by jury.

GENERAL ALLEGATIONS
Plaintiffs are current and former employees of the GUSD.
GUSD was responsible for the College Preparatory Academy (“CPA”).
Helios Education Foundation (“Helios™) donated money to fund CPA.
The local Signal Peak Community Foundation managed the Helios funds.

Trent had a policy strictly forbidding GUSD employees to speak with GUSD

Board members about issues related to their employment or the GUSD’s business.

18.

Trent kept a list of people he did not like, targeted them for harassment,

mistreatment, forced resignations, or humiliation and shared the list with Kinnard.

19.

Trent’s actions were outwardly aggravated, outrageous, malicious, or

fraudulent and guided by an evil mind.

20.

Trent’s conduct was objectively and subjectively unreasonable.
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21.  Trent knew he was acting unreasonably or demonstrated reckless disregard for
the reasonableness of his actions.
22.  Trent’s actions were extreme and outrageous and done with conscious
disregard of the knowledge his conduct would harm the Plaintiffs.
Bouma
23.  With promise of bonuses, Trent induced Bouma to move to Globe, AZ and
work in GUSD as Globe High School’s band director. See Exhibit 1.

24.  Bouma entered an employment contract with GUSD based on these promises.

25.  Bouma was promised a half-time assistant. After the assistant left at the
beginning of November, Bouma was told the school would not replace him.

26.  Bouma had to cover the assistant’s job duties, but was not provided any
additional compensation.

27.  Trent imposed a chain of command that insulated Bouma from contact with
anyone in the GUSD office except Principal Sherrill Stephens (“Stephens”). Id. Bouma was
forbidden to contact or set foot in the GUSD office. Id. Trent threatened to call the police if
Bouma violated these edicts. Id.

28.  Bouma’s doctor ordered that he take at least one week off due to the negative
effects of working in Globe’s hostile environment. 1d.

Miller

29.  Miller worked for GUSD from January 23, 2008 until November 7, 2008. See
Exhibit 2.

30.  Trent recruited Miller to create the CPA and act as its Dean. Id.

31.  Thompson was the Assistant Principal of Globe High School. Id.

32.  Trent charged Thompson with the authority to “investigate” Miller under the
pretense that Miller was not meeting College Board requirements.

33.  Thompson was immediately placed in an adversarial position to Miller without

knowing the history or background of CPA.
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34. Miller was not included in these discussions. Id.

35.  Trent and his wife, Daisy Flores served as the informal “board” for the CPA.

36.  The “board” was to meet at least once a month for Miller to receive direction
from Trent and Flores. Id.

37.  The meetings were cancelled, rescheduled or cut short and later, just cancelled
altogether. Id.

38.  Between September and when Miller resigned in November 2008, Trent did
not respond to Miller’s emails, phone messages or messages left with his secretary, Lisa
Nye. Id.

39.  Finally, when able to contact Trent about the upcoming cultural exchange
event with China, Trent accused Miller of not attending to details and leaving things until the
last minute. Id.

40.  Trent directed Miller to never talk about anything regarding CPA to anyone
without his permission or without the presence of Kinnard. Id.

41.  Trent indicated in public meetings that Miller did not do her job, lacked
attention to detail, and was incompetent. Id.

42.  Trent falsely told the board that Miller acquired $300,000.00 not accounted for
in GUSD funds for personal use. Id.

Lash

43.  Lash worked for GUSD from March 2008 to May 2009 as the Honors English
teacher. See Exhibit 3.

44.  In October 2008, immediately after the departure of Miller from CPA, the
already hostile work environment became unbearable, when Trent called the first year
teacher in for a meeting with him and the school principals. Id.

45.  Because Lash was terrified of what a meeting with higher administration could
be about, Lash requested that Globe Education Association (GEA) President, Jeanne Polenz,

accompany her. Id.
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46. At the meeting, Trent questioned Lash about funds the Signal Peak Foundation
gave GUSD for a student trip to Washington, D.C. Id.

47.  In November 2008, one of Lash’s students informed her that the students were
being individually hauled from classes into meetings with the school’s Principal, Assistant
Principal, or Academic Counselor and told to write and sign a statement about Lash’s
teaching and, more specifically, the language she used in class. Id.

48.  Lash and students’ parents were unaware of the secret investigation until the
student text messaged her. Id.

49.  Several days later during one of CPA’s Advisory Board meetings, a parent
questioned Trent about why he was investigating Lash’s behavior. Id.

50.  Trent responded by questioning the Board, in a raised voice, about what they
would do if one of their teachers “was calling students f---ing idiots.” Id.

51.  Trent told the Board Lash was being investigated for making that statement.

52.  Lash never made that statement. Id.

53.  Upon Lash’s inquiry, a GEA representative who handles GUSD’s legal issues
advised Lash that there was nothing she could do unless Trent made a move to have Lash
fired. Id.

54.  On May 6, 2009, Stephens told Lash that Trent directed him to find anything
that might be incriminating so Trent could fire her before the end of the school year. Id.

55.  These instances along with numerous visits to Lash’s classroom by Trent and
Kinnard led Lash to become increasingly agitated and her stress level hard to manage
without medication. Id.

Ward

56.  In 2007, GUSD hired Ward as Assistant principal but he was unable to
relocate to Arizona at the time due to his divorce. See Exhibit 4.

57.  In August 2008, Stephens hired Ward as defensive coordinator for the Globe
High School football team.
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58.  Ward moved to Arizona.

59.  Ward lost one game out of six.

60.  The team staff was not made up of academic professionals.

61. For example, one staff member, Brad Beauchamp (“Beauchamp’) called
Ward’s son a “mother-f--ker” and told Ward’s son to “get the f--k off the field.”

62.  When Ward objected, this staff member intimated that he would have Trent
fire Ward.

63.  Beauchamp was a School Board member at the time.

64.  Trentissued a letter stripping Ward of his coaching duties but did not give
reasons.

65.  Ward wanted to tell his story to the school board but Trent would not let him.

66.  Ward was denied access to the School Board and the grievance process.

67.  Trent put pressure on the president of the local union not to represent Ward.

68.  The Board would not accept Ward’s resignation.

69.  In October 2008, Ward was offered a job in Truth or Consequences, New
Mexico.

70.  Trent threatened to fire Stephens if Stephens recommended Ward to anyone.

71.  After Trent spoke with the superintendent in Truth or Consequences, the job
offer of $55,000.00 plus a $10,000.00 bonus was revoked.

72.  Trent refused to communicate with Ward.

73.  On December 31st, a school district in Cloudcroft, New Mexico offered Ward
the job of head football coach which Ward accepted.

74.  Afterwards, the Assistant Director told Ward that the new superintendent
spoke to Trent and the new superintendent yanked the job offer.

75.  Ward found employment in a school district in Gallup, New Mexico.

76.  Beauchamp found out about this contract through Trent and spoke to the
superintendent of the school district in Gallup causing Ward to be released from a third

employment contract.
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77.  Ward now earns significantly less than he would have earned under any of

these contracts.

COUNT |
(Gerald Bouma)
(Fraud in the Inducement)

78.  All previous paragraphs are incorporated by reference.

79.  Trent actively recruited Bouma to teach for GUSD and be its high school band
director.

80.  After moving to Globe and commencing work, Bouma was also assigned as
middle school band director without any additional compensation.

81.  To meet the additional demands, Bouma was required to work before school,
during his preparation period, through lunch, after school, evenings and weekends.

82.  Trent led Bouma to believe he would get certain bonuses, which Trent had no
Intention or authority to pay.

83.  Trent’s representations were false when he made them. Trent does not have
statutory authority to hire or fire and the GUSD Board had not approved a contract for
Bouma when Trent made the offer.

84.  Trent knew the representations were false when he made them.

85.  The compensation and job position were material terms of the contract.

86.  Trent intended for Bouma to rely on these representations.

87.  Bouma did not know the representations were false.

88.  Bouma relied on the representations.

89.  Bouma had a right to rely on the representations.

90. Itwas reasonable for Bouma to rely on Trent’s representation because it is the
practice in education for job offers to be conveyed through a school district superintendent
rather than directly from a school board, which can only act as a body and at public
meetings.

91.  Bouma was injured, including, but not limited to, relocation expenses, lost

income, opportunity costs, unpaid salary, and general tort damages.
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COUNT I
(Johnna Lash)
(Defamation per se)

92.  All previous paragraphs are incorporated by reference.

93.  Trent made false statements to the CPA Board that Lash was calling her
students names, causing damage to Lash’s professional reputation and requiring her to take
medication to deal with the stress Trent caused.

94.  Trent’s statements concerned Lash’s integrity, character, and honesty and were
made without privilege.

95.  Trent knew the statements were false or recklessly disregarded whether they
were false.

96.  Trent’s false statements were related to Lash’s profession and constitute

defamation per se.

COUNT I
(Linda Miller)
(Defamation per se)

97.  All previous paragraphs are incorporated by reference.

98.  Trent made false statements to the public that Miller did not do her job, lacked
attention to detail, and was incompetent. Trent made false statements to the public that
Miller obtained $300,000.00 in GUSD funds for personal use, causing damage to Miller’s
professional reputation.

99.  Trent’s statements concerned Miller’s integrity, character, and honesty and
were made without privilege.

100. Trent knew the statements were false or recklessly disregarded whether they
were false.

101. Trent’s false statement was related to Miller’s profession and constitutes

defamation per se.

COUNT IV
_ (Patrick Ward) _
(Intentional Interference with Contractual Relations)

102.  All previous paragraphs are incorporated by reference.
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103. Ward had a valid contract offer in Truth or Consequences.

104. Trent knew of the Truth or Consequences job Ward acquired.

105. Trent threatened to fire Ward’s former boss, Sherrill Stephens, a GUSD school
principal if Stephens gave a good recommendation.

106. Trent spoke to the superintendent in Truth in Consequences causing the job
offer of $55,000.00 plus a $10,000.00 bonus to Ward to be revoked.

107. Ward sought a job in Cloudcroft, New Mexico.

108. Trent spoke to the superintendent of the school district in Cloudcroft and
caused him to revoke the job of head football coach accepted by Ward.

109. Ward obtained a job in Gallup.

110. Trent informed Beauchamp of Ward’s job in Gallup, which caused
Beauchamp to speak to the superintendent of the school district in Gallup, causing Ward to
lose that job.

111. Trent acted intentionally and for improper purposes.

112. Ward had valid business expectancies in the contracts in Truth or
Consequences, Cloudcroft, and Gallup.

113. Trent knew of these business expectancies.

114.  Trent intentionally induced or caused the termination of these business
expectancies.

115. Ward lost income as a result of Trent’s interference.

PRAYER FOR RELIEF
WHEREFORE, Plaintiffs respectfully requests the Court to enter judgment
against Trent as follows:
A. an award of compensatory damages in an amount to be proven at trial;
B. an award of consequential damages in an amount to be proven at trial;

C. an award of exemplary damages for claims of defamation per se;
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D. an award of punitive damages against Trent in an amount sufficient to express
society’s disapproval of his outrageous conduct and to deter such conduct by
Trent and others in the future;

E. an award of taxable costs;

F. an award of pre-judgment and post-judgment interest on all amounts at the
highest rate permitted by law; and

G. such other and further relief as this Court may deem just and proper.

Dated this 21st day of June 2010.

LAW OFFICES OF KEVIN KOELBEL, P.C
LAW OFFICES OF WILLIAM R. HOBSON, P.C.

By:

" Kevin Koelbel
William R. Hobson
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ORIGINAL filed by mail with:

Gila Count% Superior Court, Clerk
1400 E. As
Globe, AZ 85501

And copy mailed to:

Hon. William J. O’Neil

Pinal County Superior Court

971 N. Jason Lopez Circle, Bldg A
Florence, AZ 85232

Robert D. Haws

GUST ROSENFELD, P.L.C.
201 E. Washington, Suite 800
Phoenix, AZ 85004-2327
Attorneys for Defendants

this 21st day of June 2010.
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